
Holy Family Catholic School  
2017 AGM 



Chairperson’s Report 2016 
 

Congratulations on another successful year at Holy Family Catholic School as we have seen some 
exciting changes and developments.  I would like to thank you all for your efforts and support that 
you have demonstrated throughout the year and the dedication to which makes our school such a 
pleasurable community environment. 
 
It is with the deepest regret that I have had to stand-down from the School Board this year as 
Chairperson due to working & family commitments as I have felt honoured to serve on the Holy 
Family School Board over the past 5 years.  My time on the School Board has been just an 
amazing journey allowing me to meet so many members of such an extraordinary 
community.   Our School lead by our Principal Kerry White is just an inspiring culture of well-being 
as this is a credit to Kerry and our schools Leadership Team.  Having contributed positively to the 
many areas of the school over this time it allowed me to discovery that working as a community to 
achieve common goals is the heart of any success.  Not only does this bring our community 
together but it also allows for stronger partnerships across many families, cultures and the entire 
school community.  I would like to personally Thank Kerry White for all of the inspirational times 
with have shared over the past 5 years working together to create one common goal and that is 
what is best for the children’s education of our school’s community.  
 
It was of great pleasure for us to see Adam Slater being appointed as Deputy Principal in 2016 as 
this will only continue to strengthen the educational excellence of our school.  Adam has been an 
outstanding leader in our school community and has shown a clear passion towards positive 
education  
 
The New Laptop Program – This new program is making enormous contributions towards the 
learning of your children daily class needs.  Our teaching staff are always careful in making sure 
the laptops are being used correctly and responsibly to allow for correct usage.  We are noticing a 
renewed focus on learning and a clear level of independence to take control of each learning 
situation.  We sometimes become a lot more responsible when we allow for more trust as we must 
also share our beliefs.  
 
Spring Fair – Our school demonstrated another successful year by working together as a school 
community to allow for our children, families and staff at Holy Family to experience such a 
delightful event.  I would like to thank everyone who contributed to making this day such an FUN 
calendar event and I look forward to seeing you all again this year - Remember your contributions 
allow for our school to make extra contributions to funding required needs to support our 
community.  

 
 
SUZETTE FINN 



Treasurer’s Report – 2016 School Year 
 
Overview 
The school has reported a surplus of $486,661 (up from $276,866 in 2015).  This is an 
excellent result that has been built around careful financial management despite the 
issues that impacted the bottom line: 

• Student numbers were lower than last year which means less income (grants and 
school fee income).  This was offset by lower staff numbers and change to class 
compositions. 

• The amount of unpaid school fees, which increased over the year in spite of 
consistent efforts to collect. 

• The overall cost of operating the school increased by only 0.5% (refer to the 
following table): - 

 2014 2015 2016 
Income per student $9,841 $10,509 $11,146 
Cost per student $8,855 $9,716 $9,764 

 
Planning 
This year saw the continuation of the planning of the Early Learning Centre and planning 
for the Year 7 move into secondary school commencing in 2019. 
 
Student Numbers 
 2013 (Aug) 2014 (Feb) 2015 (Feb) 2016 (Feb) 2017 (Feb) 
 885 834 795 757 718 
 
Although 2015 saw the re-introduction of multiple intakes of Reception students overall 
number have declined, in part to parents moving their children to other schools due to 
the Catholic System’s decision to move Year 7 into the secondary sector. 
 
Trading Accounts 
Holy Family has a very successful OSHC program.  Unfortunately, the Canteen (due in 
part to the new healthier menu) & the Uniform Shop (attributed to pricing and stock on-
hand issues) recorded losses in 2016.   
 

Canteen - -$1,442 
Uniform Shop - -$7,214 (its first loss since 2012) 
OCHC - $39,008 
P&F Fund Raising - $15,041 

 
  



Summary of results 
 
The importance of the recurrent surplus cannot be under estimated.  The surplus along 
with continued prudent financial management is essential to the School and will enable it 
to overcome challenges our community faces in these difficult times. 
 
 
 
Stephen Blick 
Treasurer 



PRINCIPAL’S REPORT 2016 SCHOOL YEAR 
 
As a Principal reflects on the scope of events from a previous School Year it is often in 
amazement at the amount that was achieved in a very short period of time. These days it is 
important not only to report on the achievements in a school but also to be able to substantiate 
these results using independent references. 
 

 
ACARA the Australian Curriculum, Assessment and Reporting Authority announced recently 
that Holy Family is on a list of Australian Schools that demonstrated above average gains in the 
period 2014-2016. 
 
ACARA has informed Holy Family that our students in the cohort moving from Year 3 to Year 5 
achieved these results in Numeracy. I congratulate the students and their teachers in achieving 
these outstanding results. 
 
Turning from traditional literacies it is interesting to look at our results in Faith Formation to 
gauge our student knowledge of the key points of our Catholic Tradition. It is pleasing to see 
that we are matching the State Standard and the area in which we exceed the Standard is in 
Social Justice and Ethical Issues. 
 

 
  



The Report which is particularly pleasing is the Leuven Catholic Identity Survey which shows 
that Holy Family is on track with its aim to be a school in dialogue with our community. 
 

 
Source: Catholic University Leuven 

Visitors speak of the palpable culture of welcome and inclusivity evidenced by our growing 
cultural diversity. This diversity has become our greatest strength. 

 
The practice of “Doing Theology” is an example of a change embraced by the staff as a 
valuable means of drawing the Christian values into day-to-day school life. Our training in 
Positive Education always references our values. In this way, these links are mutually 
advantageous. 
 
Gratitude letters and journals are now common practices in our school and this was not 
previously the case. 
 
Class Prayers (eg., Character strengths of Jesus) have taken on a more constructive optimistic 
orientation.  School Assemblies have been spectacular in presenting the learning by students 
and staff of the principles of Positive Education and Growth Mindsets and growing the 
awareness of these principles by the wider community.  Mindful Prayer by students has been an 
outstanding development among our students. Positive Change driven by children and staff as 
all learners develop a sense of efficacy and consciousness and the needs of others. 
 
Links made by staff between Catholic Identity and Positive Education are powerful. For 
example, celebrating the richness and diversity of our particular Parish community is an 
ongoing highlight.  Staff Prayer constantly reflects a sense of positivity, gratitude and growth 
mindset. 



The success of whole-school, vertically grouped Inquiry Days have directly resulted from the 
Positive Education Program.  
 
Mission Day, a long-standing tradition as our outreach to those on the margin, has been further 
strengthened by our work in Positive Education. We understand through this work of the 
importance of caring for self and others. Beneficiaries of this day include: 
• St Vincent de Paul 
• Loreto Vietnam 
• Catherine House 
 
We continue to be inclusive of the varying needs of our families. Students display a positive 
outlook to life generally, higher than the State average. 

 
(Middle Years Development Index 2016) 

 
As a “Dialogue” school in the Leuven tradition the language of bucket filling and Specks of 
Gold enhances the dialogue between stakeholders at Holy Family by providing a positive mode 
of sharing and communication. 
 
Random Acts of Kindness & Gratitude suddenly have a new significance and purpose.  Using 
the awareness of Active Constructive Responding we enable learners to have an active voice. 
engendering a sense among the children of being listened to.  By promoting “Unconditional 
Positive Regard” we have embedded a commitment to each person in our school and 
community.  
 
Our multi-level School Fee Schedule commensurate with different levels of family income has 
been extended to include provision of lap-tops. We continue to be inclusive of the varying 
needs of our families.  
  
Positive Relationships, Sharing and Support are the key values articulated in all school 
documentation underscoring their strategic significance. All Staff have now been trained in the 
Positive Education Course not only teachers but including OHSC, Canteen Staff, Administrative 
Staff.  Having established the “why” of positivity, we now are teaching the whole staff the “the 
how” through our partnership of Berry Street.  Our Leadership Team and teachers have 



presented to international schools and audiences.  We have embedded the principles of 
Positive Education across all learning areas, not as a stand-alone subject. 
 
Apart from NAPLAN which shows a progressive improvement from Year 3 to Year 7 possibly 
commensurate with our demographic in EAL background, we also use PATR and PATM and the 
ACER Social and Emotional Wellbeing data to correlate the MYDI data. These results paint a 
positive picture including the acquisition of social skills. 

 
 



Our Growth Mindsets cause us to be open to a plethora of other influences such as Reggio 
Emilia, Berry Street, CLARA (Learning Powers), Making Learning Visible, Leuven, Ecological 
Conversion and Naturally Smart through the Pop-Up Foundation. 
 
Assessment and Reporting 
The school has implemented a radical change to the 
Assessment and Reporting format used in the school. It 
seems that teachers with more of a growth mindset seem 
more disposed to accept significant change.  
 
Our learning environments are displaying the influence of 
these disparate influences confirming Carla Rinaldi’s 
contention that the spaces are the ‘fourth teacher’ 
One spectacular example among the teachers are bringing 
their de-escalation skills learnt through Berry Street. 
Student self-reflection in reports includes Positive Education 
language about character strengths, growth mindset, hope 
and optimism. 
 
Over the period of the Positive Education Project, the level 
of engagement by children in their learning has continued 
to improve. The students continue to report a level of 
engagement well above the State average. 
 
Similarly, the level of optimism and hope continues to track above the State average. We 
believe this sense of optimism in student prompts them to take more risks in their learning.  
 
Teachers are able to set more open-ended provocations inviting students to explore many 
possibilities through inquiry to achieve many outcomes. Interestingly, teachers are able to 
innovate more readily in this context. 

 
 
 
 
 
 
 
 
 
 
 
 

(Middle Years Development Index 2016) 
 
  



Relationships  
We are shifting from “Behavior Management” to a more learning-centered approach around 
reflection, restoration and positive emotions. 
 
There is an acute awareness in the school among staff and parents that positive education and 
a focus on a growth mindset underpins School Policies and school practices. By example, our 
Reception Students leading an entire Assembly on “Bucket Filling” was both an outcome and a 
process.  We are witnessing Staff change their mindsets towards an understanding of “Flow” 
and engagement. We are successfully guiding them away from student management to 
“agency” 
 
Family Engagement 
We have built a myriad of partnerships across ethnic, cultural, religious and socio economic 
boundaries drawing people to share in the responsibility of developing our school.  Our School 
Counsellor has conducted two Positive Parenting Workshops 
 
Community Engagement 
The School Board has been instrumental in embracing the principles of Positive Psychology 
from day one.  
 
The Next Frontier: Parent Education 

The following photos illustrate our efforts over time to 
share our learning with our parents and caregivers. On 
these occasions we presented to the families the 
principles of Positive Education including notions of: 
• Growth Mindset rather than a Fixed Mindset 
• Gratitude 
• “Specks of Gold” 
• Bucket Filling 
• Character Strengths 
• Resilience 

 
In recent times, we have moved from specific mentions of 
Positive Education in Workshops to modelling these 
values and strategies in events such as our Learning 
Technologies Workshops in which parents, teachers and 
students share their learning. 
 
In this way, we model our key values of: 
• Positive Relationships 
• Sharing 
• Support 
 



APRIM Board Report 2016 
 
“A parish/school community is where the church lives.  Communities of faith, action and 
hope. They are where the gospel is proclaimed and celebrated, where believers are 
formed and sent to renew the earth. The home of a faith community underpinned by 
Catholic Identity, the heart of our Church.” 
 
National Conference of Catholic Bishops 
At Holy Family, our mission is to evangelise our community through our commitment to 
bring the good news of God’s kingdom to everyone who enters our gates.  The Gospel is 
proclaimed through our Catholic Identity by creating a culture of building positive 
relationships, support and sharing. 
 
We make God visible by being: 
Welcoming and Listening to each other. 
Expressing our faith in Prayer, Liturgies, Masses & school celebrations. 
Inviting & encouraging others to use their gifts. 
Embracing our cultural diversity through our Assemblies, the Parish, Syro- Malabar and 
creative groups that use our school site and Spring Fair. 
Evangelising to our community that God is present through developing relationships that 
are inclusive, just, and opportunities. 
 
What drives our Catholic Identity? 
 
Negotiating Learning 
At Holy Family our teachers in collaboration with our students utilise creative methods, 
frameworks, pedagogies and assessment techniques that are consistent with the other 
key learning areas when implementing our RE framework Crossways, MITIOG and On 
Holy Ground.  
 
The learning transpires both inside and outside the classroom and offers students 
learning experiences that are relevant, meaningful and built on the faith, knowledge and 
skills of our Catholic Tradition. 
 
Teacher and student negotiated learning is evident in Prayer, Scripture, Liturgy and 
Assemblies. It is evident in iMovie projects on Holy Week events, Saints lives and 
student’s participation in Ecological initiatives and Mission Week activities, e.g. our 
wonderful fundraising efforts for Fred’s Van, Catherine House and Loreto Vietnam 
Orphanage. 
 
Therefore, nurturing and providing opportunities for students to deepen their faith along 
their spiritual journey gives freedom for young people to develop their own liturgies 



through selecting readings and songs and using technology, allows them to express their 
spirituality. 
 
Students constructing new authentic knowledge 
Holy Family Catholic School engages and encourages the learner to understand Catholic 
teachings and beliefs, using language and concepts that are meaningful to them. 
 
Students are encouraged to engage in critical reflection, work collaboratively, use 
imagination and make connections with their own feelings, actions and experiences as 
they engage with the content. 
 
At Holy Family, learners are interactive and apply personal meaning as they engage with 
the Catholic tradition in their learning. 
 
The RE framework has seen students produce RE inquiry projects from the 12 key ideas of 
Crossways, to encourage self worth and build positive relationships. It is founded on 
MITIOG and working on establishing ecologically sustainable practices for our school, 
such as recycling of waste from on Holy Ground. 
 
Resilience of learning and achievement 
The resilience of learning and achievement is reflected in the nature and the relationships 
of the student, the role of the teacher, assumptions about knowledge and experience, the 
learning process, effective pedagogies and assessment and reporting. 
 
The RE curriculum clearly articulates the knowledge, skills and attitudes which are desired 
outcomes for student learning and a deeper understanding of Catholic beliefs, practices 
and values. 
 
The Year 4 students were successful in demonstrating their Religious knowledge and 
understanding, by achieving in 2016 RELAT Assessment for all South Australian Catholic 
Primary Schools, an average of 74% and above the State average in 2 of Crossways key 
ideas, Social Justice and Ethical Issues, and World Religions.  
 
Teachers engaging in professional enquiry 
Many of our staff take the opportunity to be involved in a wide variety of Religious 
Education Professional Units. That is two Catholic Theology and Scripture units each year, 
while others are completing their Graduate Certificate in Religious Education. 
Our beginning teachers, who are new to the Catholic system, are involved in a Religious 
Education induction unit that centres on staff being called to continue Christ’s mission by 
witnessing and supporting the Catholic Ethos of Holy Family Catholic School. 
 
We also have teachers engaged in positive education and cognitive coaching courses 
where they enhance their skills, empathy and understanding in Pastoral Care. 
Furthermore, the staff’s commitment to professional development has not only enhanced 



their knowledge and skills in Religious Education in scripture, theology and understanding 
of the Catholic Tradition, but assisted them in developing and nourishing the student’s 
faith. Our goal is to educate the whole student, intellectually, morally, spiritually, 
religiously, physically and socially. 
 
Engaging Parents & Carers in Learning 
Our school doors are always open and we welcome everyone to use their gifts to reach 
their full potential and always try to do their best in the pursuit of excellence. We believe 
we proclaim the Gospel by inviting people to participate in our liturgical celebrations, 
utilising the symbols, rituals and music to engage those present into a meaningful 
celebration that brings joy and hope as they reflect on their own lives. 
 
Moreover, our Sacramental Program, where the parents and students are initiated 
through a process that takes them on a faith journey that is centered on the Word of God, 
(catechesis), Gospel sharing, community, prayer and mission where they experience Jesus 
and are invited into a relationship with God and continuing Christ’s mission. Louise 
Svensdotter our Sacramental Coordinator continues to visit the school every Thursday 
morning to meet with our parents.  
 
The Salisbury Parish follow a 12 month liturgical cycle in the preparation and celebration 
of Reconciliation, Confirmation and Eucharist. Sacraments continue to be celebrated at all 
mass centres in May and June across the Salisbury Parish. 
 
Leaders designing for change 
Change to maintain a fruitful dynamic relationship that is inclusive of all people in our 
community, where they can see the face of God revealed through our Catholic Identity, 
Ecological Sustainability and Evolving Pedagogy. 
 
Our focus on change begins on how our three pillars express our relationship with God 
and our community. 
That is demonstrated by our faith and actions in prayer and worship.  
In prayer, special feast days and liturgies acknowledging the unique gifts and talents that 
each diverse culture contributes to Holy Family Catholic School. 
Our Ash Wednesday, Mission Week, Assumption and End of Year School Masses 
celebrating the contributions of the celebrants, Father Roderick and Father Shibu, staff, 
parents, students and parishioners express their faith as a community. 
 
Looking beyond our gates, by addressing social justice issues reflected in our policies and 
procedures, charity fundraising and implementation of sound ecological practices. 
Last year our very generous community raised $10,000 for Fred’s Van, Catherine House, 
Loreto Vietnam Orphanage, Project Compassion and the Catholic Charities Appeal. 
But most of all, creating a culture where the gifts and talents of everyone at Holy Family 
Catholic School are valued. 
 



Staff Board Report 2016 
 

From a staff perspective, 2016 was a time for staff to continue to develop what is at the heart 
of the school’s mission, being the areas of Ecology, Catholic Identity and Pedagogy. The 
overarching five school drivers to make children ‘resilient agents of their own learning’ were 
again pivotal in the development of the school to negotiate the curriculum with learners, 
allow children to create their own authentic knowledge, involve parents in the learning 
process, enable teachers to reflect on their own practice and leaders designing for change. 
The staff explored learning, echoing development of the school’s values and mission in 
various learning opportunities, including: 
 
• Emma Tumbridge and Rochelle Sharman continued their involvement with the Catholic 

Education Reimaging Childhood (0-18) project. Holy Family They shared the school’s 
vision for learning. 

• Elizabeth Feher and Jessica Smith Apple Professional Development in the Emerging 
Leaders programs. 

• Emily Quigley and Emma Harrison undertook PAT testing training to learning about 
analysis of testing and adding value to the process. 

• Kerry White presented at a Q & A in collaboration with a range of educational leaders 
from local and international areas for the SAMRI conference held in Adelaide.  

• Adam Slater, Emily Quigley and Kerry White worked collaboratively to complete an 8-
week pedagogical course on Making Learning Visible through Harvard University. 

• Che Murray undertook professional learning in Indigenous (ATSI) Education pertaining 
to opening up perspectives in the curriculum. 

• Michael Urdanoff was a part of the APRIM executive committee by working with leaders 
to make pedagogy more engaging in the Religious Education curriculum. 

 
The year begun with the professional development for the staff on creating their own 
inquiries. Professor Bruce Johnson from the University of South Australia outlined areas and 
processes for individual research to connect with development of their own learning.  
Teachers set themselves inquiries in a range of areas and connected their work with the three 
areas of mission for Holy Family. 
 
In the Term 1 holidays teaching staff from various schools, as well as, staff from Holy Family 
attended a Positive Education course held at our premises. A total of 160 members of 
educational communities attended sessions lead by Geelong Grammar staff. At this stage, 
almost all staff at Holy Family have undertaken the 4-day training. Learning from this event, 
resulted in a parent workshop being held by Holy Family staff for the community. Another 
new initiative that evolved from the Positive Education training was the ‘Nourish and Flourish 



Day’ whole school event, which incorporated grow your mind activities, nutrition and 
mindfulness.  
 
In Term 3, the Early Childhood Organisation (ECHO SA) held an open day at Holy Family, in 
which teachers shared pedagogical insights and ideas with educators around South Australia. 
The weekend event consisted of many visitors exploring learning spaces, pedagogies and 
different environments. The staff effectively displayed work for the visiting group of 
educational leaders. 
 
In Term 4, the whole staff undertook the first two days of the four-day Berry Street training 
course. Berry Street explored insights into the ‘how’ of an inclusive supportive pedagogy, 
focused on wellbeing. The training explored topics of body, stamina, character, engagement 
and relationships. This professional development had an immediate positive impact on staff 
and the strategies within the course were contextualized by staff to implement in their own 
learning environments and practice. 
 
In Term 4, a number of staff worked with classes to begin the process of the NAPLAN online 
trial through Pearson Education. Paul Norris worked with administrators to undertake training 
to ensure students had a smooth introduction to the online testing procedures.  
 
Throughout the year a group of staff attended an 8-day course in Cognitive Coaching 
developing their capacity in providing supportive relationships to all members of the 
community. In addition to this some staff who had already undertaken the initial training 
completed a two-day proficiency module. This learning has been a great resource for staff 
into developing deeper insights around the five states of mind being consciousness, 
craftsmanship, efficacy, flexibility and interdependence.  
 
Upon reflection, 2016 opened up many opportunities for staff to explore learning within 
various areas of interest that also connected with the mission and vision of the school.  
 
ADAM SLATER 

 
 
 
 

 


